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adamianuri kapitalis Tanamedrove
Teoriis Camoyalibeba ZiriTadad mimdinar-
eobda XX s. 50-iani wlebis bolos da 60-
iani wlebis dasawyisSi. am Teoriis erT-
erTi sakvanZo Tezisi isaa, rom informaci-
uli sazogadoebis pirobebSi adamianuri
kapitali erovnuli simdidris kvlavwar-
moebis umniSvnelovanes faqtorad da mis
aucilebel elementad gvevlineba. adamia-
nuri kapitali TiToeulis codnis, unar-
Cvevebisa da motivaciebis maragia. masSi
investiciebs SeiZleba hqondes ganaTlebis,
profesiuli gamoc-dilebis dagrovebis, jan-
mrTelobis dacvis, geografiuli mobilo-
bis an informaciis moZiebis forma.

korporaciul doneze adamianuri kapi-
talis gamoyenebis erT-erTi yvelaze ufro
cnobili da saintereso mcdeloba iyo „ad-
amianuri resursebis analizis” koncefcia.
esaa adamianuri resursebis Sesaxeb infor-
maciis gamovlenis, gazomvisa da im pirebi-
sTvis misi gadacemis procesi, romlebic
gadawyvetilebebs iReben organizaciaSi. Tu
mmarTvelobiT saqmianobas ramdenime fun-
qciis nakrebad ganvixilavT, maSin calkeu-
li funqciebis farglebSi am koncefciis
SesaZleblobebi Semdegnairad SegviZlia
warmovidginoT: personalTan muSaoba, dan-
axarjebis gansazRvra da muSakis individ-
ualuri Rirebulebis gazomva.

dRes kompaniebs saqmianoba uxdebaT
rTul garemoSi, romelsac axasiaTebs glo-
balizacia, konkurenciis gamwvaveba, te-
qnologiuri inovaciebi da sxva. amis gav-
leniT adamianuri resursebis menejmentSi
gamoikveTa Semdegi Tanamedrove tendencie-
bi: adamianuri resursebis axali menejere-
bi, adamianuri resursebis strategiuli mar-
Tva, maRalefeqtiani samuSao sistema, adami-
anuri resursebis marTva realuri monace-
mebis safuZvelze, mmarTvelobiTi eTika,
adamianuri resursebis sertifikacia.
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stu-s doqtoranti
E-mail: keti_jikia@hotmail.com

adamianuri kapitali:

menejmentis tendenciebi

adamianuri kapitalis koncefcia msof-
lio ekonomikuri da filosofiuri azris
genezisis kanonzomier Sedegad gvevline-
ba. mas Semdeg, rac adamianma xeli mihyo
garemos gardaqmnas da warmoeba ekonomi-
kad wodebul damoukidebel sferod Camoy-
alibda, daiwyo adamianis SemoqmedebiTi Za-
lis saidumloebis Secnoba, misi gazomva
da raodenobrivi interpretaciis micema1.

am Teoriis istoriuli fesvebi Segvi-
Zlia vipovoT a. smitis da u. petis, j.s. mil-
is, h. sijvikisa da a. marSalis da sxva didi
ekonomistebis naSromebSi. magaliTad, e. o.
makarovas miaCnda, rom Sromis nayofierebis
zrda pirvel rigSi damokidebulia muSis
simarjvesa da moxerxebulobaze, amis Semdeg
ki im manqanebisa da iaraRebis gaumjobeseba-
ze, romlis meSveobiTac is Sromobs2.

adamianuri kapitalis Tanamedrove
Teoriis Camoyalibeba ZiriTadad mimdinar-
eobda XX s. 50-iani wlebis bolos da 60-
iani wlebis dasawyisSi. Tanamedrove saxiT
misi formireba SesaZlebeli gaxda amerike-
li mecnier-ekonomistis t. Sulcis publika-
ciebis wyalobiT. am Teoriis erT-erTi sak-
vanZo Tezisi isaa, rom informaciuli sazo-
gadoebis pirobebSi adamianuri kapitali
erovnuli simdidris kvlavwarmoebis umniS-
vnelovanes faqtorad da mis aucilebel
elementad gvevlineba. Sulcma aSS-s ekono-
mikis magaliTze daamtkica, rom adamianur
kapitalSi ganxorcielebuli investicie-
bidan miRebuli Sedegi ufro metia, vidre
fizikur kapitalSi3.

 Tanamedrove TeoriaSi adamianur faq-
torSi sam ZiriTad elements gamoyofen:

- adamianur kapitals, romelsac See-

1  Макарова Е.О. Тенденции развития человеческого капитала
в трансформационной экономике / Е.О. Макарова // Вестник
экономики, права и социологии. - Казань, 2007. - № 2.
2 iqve.
3 И. И. Исаченко и др.  Управление человеческими ресурсами.
МГУ печати. Учебное пособие для студентов. el resursi:
http://hi-edu.ru/e-books/xbook962/01/part-001.htm#i22
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sabameba am kapitalze Semosavali;
- bunebriv unars, romelsac Seesabame-

ba renta am unarze;
- wminda Sromas.
am elementebis erToblioba axasiaTebs

sayovelTaod miRebuli azriT gagebul
Sromas, maTgan pirveli ori ki - adamianur
kapitals4.

Sulcis da sxva avtorebis naSromebma
gadatrialeba moaxdines Sromis ekonomika-
Si, ganapirobes „kapitaluri” investiciuri
aspeqtebis gamoyofa Sromis bazarze myofi
agentebis qcevaSi, adamianis drois aRiare-
ba sakvanZo ekonomikur resursad. adamia-
nuri kapitalis Teoria saSualebas gva-
Zlevs avxsnaT piradi Semosavlebis ganaw-
ilebis struqtura, xelfasis mzardi di-
namika, Sromis anazRaurebis uTanabroba, mi-
graciis mizezebi da bevri sxva ram.

bolo xans mtkiced mkvidrdeba is azri,
rom Tanamedrove saxelmwifoebis ekonomikis
ganviTareba gadamwyvetwiladaa damokide-
buli adamianur kapitalSi saxsrebis da-
bandebis masStabebze. am dabandebebis gareSe
SeuZlebelia nebismieri qveynis winsvla da
ganviTareba. magaliTad, aSS-Si adamianur
kapitalSi investiciebis xvedriTi wili mSp-
is 15%-ze metia5, rac qarxnebSi, mowyobilo-
baSi da sasawyobo SenobebSi kerZo kapi-
talis mTlian „wminda” investiciebs aRe-
mateba. miuxedavad imisa, rom am sakiTxze
specialuri gamokvlevebi ar Catarebula,
dabejiTebiT SegviZlia vTqvaT, rom msof-
lioSi ekonomikis ganviTarebis donis yve-
laze maRal maCveneblebs adamianur kapi-
talSi dabandebaTa moculobis zrdas ukav-
Sireben.

adamianuri kapitali TiToeulis cod-
nis, unar-Cvevebisa da motivaciebis maragia.
masSi investiciebs SeiZleba hqondes ga-
naTlebis, profesiuli gamocdilebis da-
grovebis, janmrTelobis dacvis, geografi-
uli mobilobis an informaciis moZiebis
forma.

korporaciul doneze adamianuri kapi-
talis gamoyenebis erT-erTi yvelaze ufro
cnobili da saintereso mcdeloba iyo „ad-

amianuri resursebis analizis” koncefcia
(HRA – Human Resources Accounting). misi war-
moSoba ganapiroba personalis rogorc
organizaciis iseTi mniSvnelovani resur-
sis mimarT interesis gaCenam, romlis gamoy-
enebaSic arsebiTi rezervebi imaleba. bune-
brivia, rom nebismier resurss axasiaTebs
misi gamoyenebis ekonomikuri efeqtianoba,
amitom saWiro gaxda iseTi instrumentebis
SemuSaveba, romlebic saSualebas miscemda
menejerebs, efeqtianad gamoeyenebinaT Ta-
vianTi personali, SeefasebinaT es efeqtiano-
ba da fuliT gamoexataT igi. aRricxvis
arc adrindeli da arc dRes arsebuli siste-
mebi imis saSualebas ar gvaZleven, rom per-
sonali investiciebis obieqtad ganvixiloT.
magaliTad, kompiuteris SeZena kompaniis
aqtivebis gadidebad ganixileba, maRali
klasis specialistis moZiebaze gaweuli
xarjebi ki - iseT erTjerad danaxarjebad,
romlebic saangariSgebo periodis mogebas
amcireben.

SegviZlia CamovTvaloT HRA-s sami Zir-
iTadi amocana:

• im informaciis wardgena, romelic
personalis marTvis sferoSi gadawyvetile-
bebis miRebisTvis sWirdebaT rogorc per-
sonalis menejerebs, ise umaRles xelmZRv-
anelobas;

• menejerebis uzrunvelyofa adamia-
nuri resursebis Rirebulebis raodenobrivi
gazomvis im meTodebiT, romlebic konkret-
ul gadawyvetilebaTa miRebisTvisaa saWiro;

• xelmZRvanelTa motivireba saimisod,
rom maT adamianebze ifiqron ara rogorc
danaxarjebze, romlebic minimumamde unda
iyos dayvanili, aramed ufro rogorc iseT
aqtivebze, romelTa optimizebac unda
moxdes.

amgvarad, HRA aris adamianuri resurse-
bis Sesaxeb informaciis gamovlenis, gazom-
visa da im pirebisTvis misi gadacemis pro-
cesi, romlebic gadawyvetilebebs iReben
organizaciaSi. Tu mmarTvelobiT saqmi-
anobas ramdenime funqciis nakrebad ganvix-
ilavT, maSin calkeuli funqciebis far-
glebSi HRA-s SesaZleblobebi Semdegnair-
ad SegviZlia warmovidginoT: personalTan
muSaoba, danaxarjebis gansazRvra da muSakis
individualuri Rirebulebis gazomva.

personalTan muSaoba. personalis
SerCevis dros HRA saSualebas iZleva gava-
umjobesoT personalze moTxovnis da ada-

4 И. И. Исаченко и др.  Управление человеческими ресурсами.
МГУ печати. Учебное пособие для студентов. el resursi:
http://hi-edu.ru/e-books/xbook962/01/part-001.htm#i22
5 Быстрицкий, В. Е. Управление промышленным предприятием
и персоналом в условиях инновации / В. Е. Быстрицкий, С. В.
Поляков. - Ульяновск: УлГТУ, 2011. gv. 217.
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mianuri resursebis SeZenis biujetis dageg-
mvis procesi. kanididatTa ekonomikuri Rire-
bulebis Sefasebis sistemis meSveobiT mene-
jeri maTgan iseTs irCevs, romelsac meti
sargeblobis motana SeuZlia kompaniisaTvis.
HRA-s SeuZlia gaaadvilos personalis gan-
viTarebisTvis saWiro resursebis ganawile-
basTan dakavSirebuli gadawyvetilebebis
miReba da xeli Seuwyos muSakTa momzadeb-
is programebis biujetis Sedgenas, gan-
sazRvros momzadebaSi investiciebis ganx-
orcielebidan miRebuli ukugebis done.

HRA sakadro politikis momzadebaSic
exmareba xelmZRvanels, e.i. garedan mosazi-
di specialistebis dadebiTi da uaryofi-
Ti mxareebis SefasebaSi da organizaciaSi
dasaqmebuli muSakebis dawinaurebaSi. am
dros gadawyvetilebis miReba imis analo-
giuria, rogorc sawarmoo sferoSi produq-
tis SeZenis an adgilze misi damzadebis
Sesaxeb gadawyvetilebis miReba.

danaxarjebis gansazRvra. adamianuri
resursebis Rirebulebis gazomvaSi erT-
erTi gavrcelebuli midgomaa danaxarjeb-
is analizi. adamianuri resursebis Rire-
bulebaSi moiazreba ara marto maTi SeZe-
nis fasi (Tumca arsebobs amgvari ganmarte-
bebic), aramed ufro meti - organizaciisTvis
maTi faseuloba anu momavalSi misTvis
sargeblobis motanis unari. ekonomikuri

mecnierebis sxvadasxva dargSi danaxarje-
bis uamravi koncefcia arsebobs, Tumca sazo-
gadod danaxarjebi SeiZleba vuwodoT imas,
risi gaRebacaa aucilebeli raime resur-
sis an sargeblis SeZenis gulisaTvis. ad-
mianuri resursebis analizis dros, rog-
orc wesi, iyeneben Tavdapirveli da aRdgen-
iTi danaxarjebis cnebebs. personalis Tavda-
pirveli danaxarjebi moicavs muSakTa mo-
Ziebis, SeZenisa da Tavdapirveli swavlebis
xarjebs. am danaxarjebis elementebi, romel-
Ta zogadi nakrebi cxr. 1-Sia mocemuli, kon-
kretul SemTxvevebze da miznebzea damok-
idebuli.

aRdgeniTi danaxarjebi is dRevandeli
xarjebia, romlebic saWiroa dRes momuSave
muSakis sxva muSakiT SecvlisaTvis. igi
moicavs axali specialistis SeZenis, misi
swavlebis (orientaciis) da Zveli muSakis
wasvlasTan dakavSirebul xarjebs.

muSakis individualuri Rirebuleb-
is gazomva. adamianur resursebs maSin
aqvT Rirebuleba, Tu maT momavalSi Seu-
ZliaT Semosavlis motana. SeiZleba iTqvas,
rom personalis, iseve rogorc nebismieri
sxva resursis Rirebuleba, aris momavalSi
misgan mosalodneli momsaxurebisa da Se-
mosavlebis dRevandeli Rirebuleba. orga-
nizaciisTvis adamianis Rirebuleba im vada-
zecaa damokidebuli, romlis ganmavlobaS-
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cxrili 1.
Tavdapirveli danaxarjebis Sedgeniloba6

6 Быстрицкий, В. Е. Управление промышленным предприятием и персоналом в условиях инновации / В. Е. Быстрицкий, С. В.
Поляков. - Ульяновск: УлГТУ, 2011. gv. 220.
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ic igi SeZlebs misTvis Semosavlis mota-
nas.

ekonomikur TeoriaSi cnobilia muSakis
individualuri Rirebulebis modeli ,
romlis mixedviTac es Rirebuleba ganisaz-
Rvreba im momsaxurebis moculobiT, romel-
sac, savaraudod, gaswevs muSaki mocemul or-
ganizaciaSi muSaobisas. es iqneba e.w. muSakis
mosalodneli pirobiTi Rirebuleba
(УC). amave dros, individualuri Rirebule-
ba imis molodinzea damokidebuli, rom muSa-
ki swored aq moaxdens Tavisi potencialis
realizebas. es daSveba ayalibebs muSakis
mosalodnel realizebad Rirebulebas
(PC). PC or elements moicavs: УC-s da mo-
cemul organizaciaSi muSakis yofnis alba-
Tobas. maTematikurad es Semdegi gantolebiT
SegviZlia gamovxatoT:

РС = УС X Р(О);
АИТ = УС – РС = РС Р(Т),
sadac Р(О) aris imis albaToba, rom muSa-

ki garkveuli drois manZilze darCeba
mocemul organizaciaSi samuSaod;

Р(Т) - organizaciidan muSakis wasvlis
albaToba: Р(Т) = 1 – Р(О);

АИТ - kadrebis denadobis alternatiu-
li danaxarjebi7.

rogorc vxedavT, am modelSi adamianu-
ri resursebis Rirebuleba albaTuri sidi-
dea. amitom personalis menejerma ufro
meti realizebadi Rirebulebis mqone kandi-
dats unda mianiWos upiratesoba da ara -
ufro unarians.

dRes kompaniebs saqmianoba uxdebaT rTul
garemoSi, romelsac axasiaTebs globaliza-
cia, konkurenciis gamwvaveba, teqnologiuri
inovaciebi da sxva. amis gavleniT adamia-
nuri resursebis menejmentSi gamoikveTa Sem-
degi Tanamedrove tendenciebi8:

1. adamianuri resursebis axali mene-
jerebi. adamianuri resursebis menejereb-
isagan damsaqmeblebi iTxoven iseT kompe-
tenciebs, romlebic daexmareba maT adekva-
turad upasuxon garemos gamowvevebs. praq-
tikulad, Tanamedrove etapze adamianuri
resursebis menejerebs moeTxovebaT Semde-
gi sami movaleobis Sesruleba:

pirveli, kompaniis ganviTarebis mimar-
Tulebis formirebaSi CarTuloba: im cvli-

lebebis identificireba, romlebic kompa-
nias warmatebas moutans da daexmareba wamy-
van menejerebs grZelvadiani gegmebis, strat-
egiebis formulirebasa da realizebaSi.

meore, saqmiani momsaxurebis axali
gzebis gamoyeneba. menejerebi unda iyenebd-
nen iseT teqnologiebs, rogoricaa: te-
qnologiuri gare wyaroebi da momsaxureb-
is provaiderebi, qselis portalebi, inter-
net-qseliT programuli uzrunvelyofa,
eleqtronuli xelmowerebi, eleqtronuli
angariSebisa da gadaxdis sistemebi, monacem-
Ta bazebi da kompiuteruli analitikuri
programebi.

mesame, axali unarebis floba iseT
sferoSi, rogoricaa personalis SerCeva,
treningi da anazRaureba, biznesis codna
da gamocdileba.

2. adamianuri resursebis strate-
giuli marTva. adamianuri resursebis
strategiuli marTva niSnavs adamianuri
resursebis kanonebis da praqtikis formu-
lireba-realizacias, romelic gansazRvravs
dasaqmebulis kompetenciebsa da qcevas, rac
kompanias Tavisi miznebis miRwevisaTvis
sWirdeba. adamianuri resursebis strate-
giuli gegma saSualebas aZlevs kompanias
SearCios is kadri, romelic sWirdeba mas
miznebis misaRwevad.

3. maRalefeqtiani samuSao sistema.
esaa adamianuri resursebis menejmentis
kanonebisa da praqtikis nakrebi, romlebic
erTad uzrunvelyofen warmoebis maRali
Sedegebis miRwevas. im kompaniebs, sadac ma-
Ralia mwarmoebluroba, ufro maRalia
anazRaureba, metia swavlebis dro, gamoiy-
eneba kadris SerCevisa da daqiravebis ufro
rTuli sistema (magaliTad, testireba da
gasaubreba), aris didi mogebis pirobebi da
operaciebis dabali Rirebuleba9.

4. adamianuri resursebis marTva re-
aluri monacemebis safuZvelze. esaa faq-
tobrivi monacemebis analizis, mecnieruli
kvlevis, kritikuli Sefasebisa da Zieba-swav-
lebis gamoyeneba adamianuri resursebis
menejmentis miznebisa da gadawyvetilebeb-
is SesamuSaveblad, daskvnebis gamosatanad
da praqtikis gansaxorcieleblad. marti-
vad rom vTqvaT, igi realobis gaazrebuli

7 Быстрицкий, В. Е. Управление промышленным предприятием и персоналом в условиях инновации / В. Е. Быстрицкий, С. В.
Поляков. - Ульяновск: УлГТУ, 2011. gv. 222-223
8 n. paiWaZe, e. Coxeli, n. faresaSvili. adamianuri resursebis menejmenti. `sityva~, Tb., 2011. gv. 19.
9 iqve, gv. 21.
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gamoyenebaa gadawyvetilebebis miRebaSi.
5. mmarTvelobiTi eTika. eTika niSn-

avs standartebs, romlebic efuZneba zogad-
sakacobrio normebsa da wesebs. adamianuri
resursebis menejmentSi eTika dakavSire-
bulia iseT sakiTxebTan, rogoricaa: sam-
uSao adgilis usafrTxoeba, dasaqmebulTa
Canawerebis dacva, dasaqmebulTa piradi
uflebebis dacva da sxva.

6. adamianuri resursebis sertifika-
cia. TiTqmis yvela ganviTarebul qveyanaSi
Seqmnilia sasertifikacio instituti, romel-
ic gamocdebs sTavazobs adamianuri resurse-

bis menejerebs. gamocda moicavs adamianuri
resursebis marTvis yvela aspeqts: eTika,
menejmentis praqtika, personalis ganviTare-
ba, kompensacia, saqmiani urTierToba, janmrTe-
loba da usafrTxoeba. is, vinc Caabarebs am
gamocdebs, miiRebs adamianuri resursebis pro-
fesionali menejeris sertifikatsa da ad-
amianuri resursebis globaluri profesion-
ali ufrosi menejeris sertifikats.

am tipis qarTveli profesionali mene-
jerebis saqmianoba, bunebrivia, CvenSi adami-
anuri resursebis inovaciuri marTvis dan-
ergvas Seuwyobs xels.
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HUMAN CAPITAL: MANAGEMENT TRENDS
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Summary

The modern theory of human capital was mostly formed at the end of the 50s and beginning of 60s of XX
century. One of the key theses of this theory is that human capital is an important factor of the national wealth
reproduction and its essential element. Human capital is a reserve of each knowledge, skills and motivation. Invest-
ments in Human Capital may have different forms, like providing: education, professional experience, health insur-
ance, geographical mobility or getting the information.

On the corporate level, “human resources’ analysis” concept was one of the most famous and interesting
attempts at human capital use. This is a process of detecting of the information about human resources, measuring
and transferring it to those people, who are making decision in the organization. If we look at the management job
as a set of some functions than possibilities of this concept we can imagine as follows: working with the personnel,
defining expenses and estimating individual staff value.

Today, companies have to work in a difficult environment, which is to tend to globalization, competition
aggravation, and other technological innovations. Under the influence of above, in the Human Resource Manage-
ment, the following modern trends are highlighted: new managers of the human resources, strategic management
of the human resources, highly effective working system, and the Human Resource Management based on real
data, management ethics, and on the certification of the human resources.
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